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Diversity, specifically diversity of people, has
been a buzzword in American media and the
business scene these years. Diversity, to put it
simply, is the state of having different forms and
types. There are things that make us all different.
Some of them inherent, such as gender, race, and
ethnicity; some can be acquired, such as values,
life and work experience. To embrace diversity is
to accept, respect, and include these differences.

In business, diversity can bring more
perspectives, tackle problems unseen, and
address new needs. In the US, many employers
have been emphasizing diversity in the workforce
to promote creativity and a more comprehensive
point of view. Equal opportunity for men and
women, increasing visibility of racial, ethnic, and
other minorities, are some ways that employers
have implemented for diversity. More companies
in Japan are taking similar steps.

There is a Japanese idiom on diversity, T A+
®(junintoiro), usually translated as “so many
men so many minds.” After coming to Japan, just
like the idiom, | got to know people with diverse
backgrounds and personalities. Because of
diversity, every day is a full with excitement and
fun to me. Kizuga-ONE LOVE!
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